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The summer budget announcement set out George Osborne’s plans for moving ‘Britain to a higher wage, lower tax,
lower welfare economy’, whilst continuing to boost the economy and encourage business growth.

There was some good news for businesses and individuals. Corporate tax rates are set to fall whilst the tax free
allowance and the higher rate income tax level is increasing.

However, if you receive some of your income from dividends, changes to the taxation of dividends may leave you a little
out of pocket, so we’ll need to consider the impact for you carefully before the start of the next tax year.

Some buy-to-let landlords will also be impacted by the announcement that their mortgage interest tax relief will
gradually be restricted to the basic rate. 

Without a doubt there are complexities within this Budget and a tax year with two finance bills and some changes that
take effect from Budget day could leave you feeling uncertain about your tax position.

Our team here will be available to help you evaluate the impact of these changes and plan for them over the coming
months as more detail emerges in the legislation.

Our summary provides an overview of the tax issues likely to affect you, your family and your business and focuses on
the measures announced in this Budget. To help you decipher what was announced we have included our own
comments. It is only a few months since the last Budget, so there will be two finance bills in this tax year.  The measures
introduced earlier in the year can be found in our March Budget Summary.

In the meantime, if you have any immediate questions relating to the impact of the budget, please do contact me, your
usual WMT partner or tax team if you would like to discuss how the budget affects your situation further.

Kind regards

Anne-Maree Dunn
Tax Partner, WMT – Chartered Accountants

The Budget proposals may be subject to amendment in a Finance Act. You should contact us before taking any action as a result of the contents of this summary.

The Summer Budget 2015

http://www.wmtllp.com/what-we-do/latest-news/2015/03/19/budget-summary-2015
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The personal allowance for 2015/16
For those born after 5 April 1938 the personal allowance is £10,600. For those
born before 6 April 1938 the personal allowance remains at £10,660. The
reduction in the personal allowance for those with ‘adjusted net income’ over
£100,000 is £1 for every £2 of income above £100,000. So for 2015/16 there is
no personal allowance where adjusted net income exceeds £121,200.

Commitments to increase the personal allowance
The Chancellor announced that the personal allowance will be increased to
£11,000 for 2016/17 and to £11,200 in 2017/18. These allowances are higher
than those previously announced in the March Budget.

The government has an objective to raise the personal allowance to £12,500
and the higher rate threshold to £50,000 by the end of this Parliament.

The government has announced that the personal allowance will
automatically increase in line with the equivalent of 30 hours a week at the
adult rate of the national minimum wage once the personal allowance
reaches £12,500.

Tax bands and rates for 2015/16
The basic rate of tax is currently 20%. The band of income taxable at this rate
is £31,785 so that the threshold at which the 40% band applies is £42,385 for
those who are entitled to the full basic personal allowance.The additional rate
of tax of 45% is payable on taxable income above £150,000.

Currently dividend income is taxed at 10% where it falls within the basic rate
band and 32.5% where liable at the higher rate of tax. Where income exceeds
£150,000, dividends are taxed at 37.5%. Dividend income is deemed to be paid
net of a notional 10% tax credit.

For 2015/16 some individuals qualify for the 0% starting rate of tax on savings
income up to £5,000. The rate is not available if taxable non-savings income
(broadly earnings, pensions, trading profits and property income) exceeds the
starting rate limit.

Commitment to increase the 40% income tax threshold
The Chancellor announced that the basic rate limit will be increased to
£32,000 for 2016/17 and to £32,400 for 2017/18.

The higher rate threshold will rise to £43,000 in 2016/17 and £43,600 in
2017/18 for those entitled to the full personal allowance.

Personal Tax Rates



WMT 2014 Autumn Statement 5WMT Budget 2015 5

Personal Savings Allowance
The Chancellor announced in the March Budget that legislation will be
introduced in a future Finance Bill to apply a Personal Savings Allowance to
income such as bank and building society interest from 6 April 2016.
The Personal Savings Allowance will apply for up to £1,000 of a basic rate
taxpayer’s savings income, and up to £500 of a higher rate taxpayer’s savings
income each year. The Personal Savings Allowance will not be available for
additional rate taxpayers.

Dividend Tax Allowance and rates of tax
The government will abolish the dividend tax credit from 6 April 2016 and
introduce a new Dividend Tax Allowance of £5,000 a year.

The new rates of tax on dividend income above the allowance will be 7.5% for
basic rate taxpayers, 32.5% for higher rate taxpayers and 38.1% for additional
rate taxpayers. While these rates remain below the main rates of income tax,
those who receive significant dividend income, for example as a result of
receiving dividends through a close company, will pay more. 

Comment:
The government expects these changes to reduce the incentive to
incorporate and remunerate through dividends rather than through wages.

Whilst this may increase tax charges slightly for many, dividends will still
remain an attractive method of extracting income from companies for owner
managers.  This will also be balanced with falling corporate tax rates, so whilst
more may be paid personally, less will be paid by the company.  Each
individual situation will need re-assessing for the most efficient method of
extracting funds moving forward.

Individual Savings Accounts (ISAs)
In 2015/16 the overall ISA savings limit is £15,240.

From 6 April 2016 the government will introduce the Innovative Finance ISA,
for loans arranged via a peer to peer (P2P) platform. A public consultation has
been launched on whether to extend the list of ISA eligible investments to
include debt securities and equity offered via a crowd funding platform.

It was announced in the March Budget that regulations would be introduced
in autumn 2015, following consultation on technical detail, to enable ISA
savers to withdraw and replace money from their cash ISA without it counting
towards their annual ISA subscription limit for that year. This change will have
effect from 6 April 2016.

Help to Buy ISA
The government announced the introduction of a new type of ISA in the
March Budget, the Help to Buy ISA, which will provide a tax free savings
account for first time buyers wishing to save for a home.

The scheme will provide a government bonus to each person who has saved
into a Help to Buy ISA at the point they use their savings to purchase their first
home. For every £200 a first time buyer saves, the government will provide a
£50 bonus up to a maximum bonus of £3,000 on £12,000 of savings.

The government has now announced that Help to Buy ISAs will be available
for first time buyers to start saving into from 1 December 2015. First time
buyers will be able to open their Help to Buy ISA accounts with an additional
one off deposit of £1,000.

Savings, Dividends and Investments
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There are quite a few surprises here and a few changes for
landlords to take note of.

Restricting loan interest relief for ‘buy to let’ landlords
The government will restrict the amount of income tax relief landlords can
get on residential property finance costs to the basic rate of income tax.
Finance costs include mortgage interest, interest on loans to buy furnishings
and fees incurred when taking out or repaying mortgages or loans. No relief is
available for capital repayments of a mortgage or loan.

Landlords will no longer be able to deduct all of their finance costs from their
property income. They will instead receive a basic rate reduction from their
income tax liability for their finance costs. To give landlords time to adjust, the
government will introduce this change gradually from April 2017, over four
years.

The restriction in the relief will be phased in as follows:

• in 2017/18, the deduction from property income will be restricted to 75% of 
finance costs, with the remaining 25% being available as a basic rate tax 
reduction

• in 2018/19, 50% finance costs deduction and 50% given as a basic rate tax 
reduction

• in 2019/20, 25% finance costs deduction and 75% given as a basic rate tax 
reduction

• from 2020/21, all financing costs incurred by a landlord will be given as a 
basic rate tax reduction.

This restriction will not apply to landlords of furnished holiday lettings. 

Comment:
The restrictions on loan interest will be an unwelcome development for
landlords paying higher or additional rate of tax. For many investors, the

restriction on loan interest relief may materially alter their attitude to the
amount of debt taken on.

Other changes to property taxation
From April 2016 the government will:

• replace the Wear and Tear Allowance with a new relief that allows all 
residential landlords to deduct the actual costs of replacing furnishings. 
Capital allowances will continue to apply for landlords of furnished holiday 
lets.

• increase the level of Rent-a-Room relief from £4,250 to £7,500 per annum.

Property Taxation
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Pensions – restriction on tax relief
The Annual Allowance provides an annual limit on tax relieved pension
savings. It is currently £40,000. From April 2016 the government will introduce
a taper to the Annual Allowance for those with adjusted annual incomes,
including their own and employer’s pension contributions, over £150,000. For
every £2 of adjusted income over £150,000, an individual’s Annual Allowance
will be reduced by £1, down to a minimum of £10,000.

The government also wants to make sure that the right incentives are in place
to encourage saving into pensions in the longer term. The government is
therefore consulting on whether there is a case for reforming pensions tax
relief.

Pensions - Taxation of Lump Sum Benefits
From April 2015 lump sum death benefits paid from a registered pension
scheme or non-UK pension scheme are taxed at 45% where the owner of the
pension rights dies age 75 or over. If the deceased was under the age of 75,
from April 2015 these lump sum death benefits are not taxed unless they are
paid out more than two years after the scheme administrator became aware
of the death. 

The government has confirmed that from April 2016 taxable lump sum death
benefits will be subject to tax at the recipient's marginal rate of income tax.
Where the recipient is, for example, a trust or a company and so does not
have a marginal rate the 45% charge will continue to apply.

Pensions
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Capital gains tax (CGT) rates and annual exemption
No changes have been announced in respect of CGT rates or the annual
exemption. Additionally no further changes to Entrepreneur’s Relief were
announced.

The rates remain as follows:

Annual Exemption: currently £11,100

Capital Gains Tax Rate: 18% to the extent that any income tax basic rate band
is available and 28% thereafter. The rate for disposals qualifying for
Entrepreneur’s Relief is 10% with a limetime limit of £10 million.

Inheritance tax (IHT) nil rate band
The IHT nil rate band is currently frozen at £325,000 until April 2018. This is to
remain frozen until April 2021.

IHT and the main residence nil rate band
An additional nil rate band is to be introduced where a residence is passed on
death to direct descendants such as a child or a grandchild. This will initially
be £100,000 in 2017/18, rising to £125,000 in 2018/19, £150,000 in 2019/20,
and £175,000 in 2020/21. It will then increase in line with CPI from 2021/22
onwards. The additional band can only be used in respect of one residential
property which has, at some point, been a residence of the deceased.

Any unused nil rate band may be transferred to a surviving spouse or civil
partner. It will also be available when a person downsizes or ceases to own a
home on or after 8 July 2015 and assets of an equivalent value, up to the
value of the additional nil rate band, are passed on death to direct
descendants. This element will be the subject of a technical consultation and
will be legislated for in Finance Bill 2016.

There will also be a tapered withdrawal of the additional nil rate band for
estates with a net value (after deducting any liabilities but before reliefs and
exemptions) of more than £2 million. This will be at a withdrawal rate of £1 for
every £2 over this threshold.

Capital Gains – CGT and IHT
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Corporation tax rates
From 1 April 2015 the main rate of corporation tax is 20% and it is proposed
that this rate will continue for the Financial Year beginning on 1 April 2016.
The main rate of corporation tax will then be reduced as follows:

• 19% for the Financial Years beginning on 1 April 2017, 1 April 2018 and 1 
April 2019

• 18% for the Financial Year beginning on 1 April 2020.

Annual Investment Allowance (AIA)
The AIA provides a 100% deduction for the cost of most plant and machinery
(not cars) purchased by a business, up to an annual limit and is available to
most businesses. Where businesses spend more than the annual limit, any
additional qualifying expenditure generally attracts an annual writing down
allowance of only 18% or 8% depending on the type of asset.

The maximum amount of the AIA was increased to £500,000 from 1 April
2014 for companies or 6 April 2014 for unincorporated businesses until 31
December 2015. However it was due to return to £25,000 after this date. The
level of the maximum AIA will now be set permanently at £200,000 for all
qualifying investment in plant and machinery made on or after 1 January
2016.

Where a business has a chargeable period which spans 1 January 2016 there
are transitional rules for calculating the maximum AIA for that period. The
maximum amount for the transitional period is the total of the time
apportioned maximum AIA of £500,000 from the start of the chargeable
period to 31 December 2015 plus the time apportioned maximum AIA of
£200,000 from 1 January 2016 to the end of the chargeable period. However
any AIA available on expenditure in the second period would be limited to the
time apportioned maximum in that period.

Comment:
As the AIA is being substantially reduced, any business with significant capital

expenditure planned would be well advised to review the timing very
carefully to capture maximum relief in 2015.

If your year-end straddles the period after 31 December 2015 you will need to
consider the impact of this thoroughly as the rate is time apportioned. It may
be worth considering changing the year end if you envisage high capital
expenditure in the period post 1 January 2016 to maximise the amount of AIA
available. 

Corporation tax relief for business goodwill
Where a company acquires goodwill or intangible assets, which are
recognised in the accounts, a corporation tax deduction is available for the
charge to profit and loss when the assets are written off. This deduction is
only available on the acquisition of a business and not on the acquisition of
shares in a company.

For acquisitions of goodwill and customer related intangibles made on or
after 8 July 2015 (except acquisitions made afterwards which were pursuant
to an unconditional obligation entered into before then.) this relief will no
longer be available. In addition, there will be restrictions on the treatment of
any allowable losses realised on subsequent disposals of goodwill or
customer related intangibles which were acquired on or after 8 July 2015.
There are no restrictions where a profit is made on a subsequent disposal.

Comment:
Prior to this announcement it was possible to structure a business acquisition
as a business and asset purchase rather than an acquisition of shares in order
that goodwill be recognised in the accounts and corporation tax relief
available on the write off of the goodwill to the profit and loss account.

The government considers this is unfair and by removing the relief brings the
UK regime in line with other major economies as well as reducing distortion
in commercial transactions and hence levelling the playing field for merger
and acquisition transactions.

Business Tax
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Research and Development (R&D) tax credits: universities and
charities
The government replaced the previous super-deduction for large companies
with the R&D Expenditure Credit (RDEC) in 2013 to encourage more R&D by
large companies. Universities and charities were never intended to claim the
RDEC and were unable to claim the previous large company scheme.
However, HMRC have now received a number of claims from these
organisations.  

The government will therefore correct this anomaly in the R&D tax credits
legislation so that universities and charities are unable to claim the RDEC in
line with the original intention of the policy. This measure will apply to
expenditure from 1 August 2015. The change is to ensure that the scheme
remains effective and well-targeted to business R&D.

The measure relates to a university’s or charity’s own independent research,
and also for the R&D they carry out as sub-contractors. This does not affect
‘spin out’ companies used by universities or charities to commercialise their
research. It also does not affect any claims made to date, and universities can
continue to claim for any qualifying expenditure they have incurred prior to 1
August 2015.

Corporation tax payment dates
The government will introduce earlier dates for the payment of corporation
tax for larger companies and groups, for accounting periods starting on or
after 1 April 2017. For companies with annual taxable profits of £20 million or
more, tax will be payable in quarterly instalments in the third, sixth, ninth and
twelfth months of their accounting period. For groups the threshold is divided
by the number of companies in the group.

Controlled foreign companies (CFC): loss restriction
The UK CFC regime targets profits which have been diverted from the UK. A
CFC charge arises to a UK company in relation to profits from its CFCs which

have been diverted from the UK. Under the current rules, UK losses can be
offset against profits taxable under the CFC rules. This reduces the amount of
UK tax actually paid in respect of those diverted profits.

From 8 July 2015 companies will no longer be able to use UK losses and
reliefs against that CFC charge. Restricting the use of UK losses against CFC
profits is in line with broader corporate tax policy objectives, which seek to
balance competitiveness and fairness.

Tax-advantaged venture capital schemes
This Budget also announces that the government will make amendments to
the tax-advantaged venture capital schemes to ensure that the UK continues
to offer significant and well-targeted support for investment into small and
growing companies, with a particular focus on innovative companies.

Extension of averaging period to five years for farmers 
From tax year 2016-17 the period over which an individual who is carrying on
a qualifying farming trade can average profits of the trade will be extended
from the existing 2 years to a period of 5 years.

Averaging can be applied to profits earned from farming or market gardening
in the UK. It can also be used for the intensive rearing in the UK of livestock or
fish on a commercial basis for the production of food for human
consumption. However, the relief only applies to unincorporated businesses.

Comment:
Farmers typically have volatile profits, due to factors such as the weather,
disease outbreaks or fluctuating global product prices. Averaging assists
farmers by allowing them to spread profits over consecutive years to offset
the effects of volatility on profits. Increasing the period over which farmers
can average their profits from 2 years to 5 years will provide them with
additional assistance in managing the volatility they face.
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National Living Wage
The government will introduce a new mandatory National Living Wage (NLW)
for workers aged 25 and above, by introducing a premium on top of the
National Minimum Wage (NMW). From April 2016, the NLW will be set at £7.20
an hour. This rate is 70p higher than the current NMW rate, and 50p above the
NMW increase coming into effect in October 2015.

Comment:
This will significantly increase the costs to employers if they rely on large
numbers of workers on the National Minimum Wage. This increase will be
tempered slightly by falling Corporate Tax Rates, but will still give increased

costs overall.

Legislation to ensure a tax-free minimum wage
Comment:
The introduction of the NLW was a surprise and the Government had not
consulted on the proposed change. For businesses with a large number of
low-paid staff this will be a very significant cost increase, dwarfing the savings
from the increased Employment Allowance and the reduction in the rate of
Corporation Tax.

Employment allowance
From April 2016, the government will increase the NIC Employment
Allowance from £2,000 to £3,000 a year. The Employment Allowance gives an
employer a reduction in their employer National Insurance Contributions.
Personal service companies with only one Director will no longer qualify for
the Allowance.

The increase will mean that businesses will be able to employ four workers
full time on the new National Living Wage (NLW) without paying any NIC.

P11D Benefits
A consultation has been issued regarding proposals to increase the number of
benefits in kind which may be dealt with via payrolling (instead of the current

system of reporting on form P11D) from April 2017. Under the proposals all
benefits in kind with the exception of accommodation, beneficial loans and
credit tokens and vouchers may be payrolled from that date.

Travel Expenses
A further consultation has been announced regarding proposals to remove
the tax relief in respect of home to work travel currently available for
employees currently working for an employment intermediary (such as an
“umbrella company”). Having now confirmed their intention to remove this
relief HMRC are consulting on the specific manner by which to do this and
the impact on specific business sectors. The consultation is open until 30
September and it is intended that any new legislation will take effect from 6
April 2016Tax-Free Childcare scheme

The Tax-Free Childcare scheme 
This will provide relief for 20% of the costs of childcare. The maximum relief
will be £2,000 per child per year or £4,000 for disabled children. The scheme
was scheduled to be launched in autumn 2015 but the launch date has been
deferred to early 2017.

The current system of employer supported childcare will continue to be
available for current members if they wish to remain in it or they can switch
to the new scheme. Employer supported childcare will continue to be open to
new joiners until the new scheme is available.

Employers’ workplace nurseries won’t be affected by the introduction of Tax-
Free Childcare. Please see ‘Other Matters’ section for further details.

Comment:
The scheme has been delayed due to a court case taken by some childcare
voucher providers. The legal issues have now been resolved in favour of the
government. So those people who are unable to use the current employer
supported childcare scheme, such as the self-employed, will have to wait a bit
longer to get support with childcare costs.

Employment Taxes
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The current tax position of the non UK domicile
A UK resident and domiciled individual is taxed on worldwide income and
gains. Non UK domiciles who are UK resident are currently able to claim the
remittance basis of taxation in respect of foreign income and gains. This
means that they are only taxed if foreign income and gains are brought into
the UK. The non UK domicile is also favourably treated for IHT as they only

pay IHT in respect of UK assets as opposed to their worldwide assets.

New proposals for non UK domiciles
The government intends to abolish non UK domicile status for certain long
term residents from April 2017. This will only apply where an individual has
been resident for at least 15 out of the last 20 tax years. Such individuals will
be treated as deemed UK domicile for all tax purposes.
In addition, those who had a domicile in the UK at the date of their birth will
revert to having a UK domicile for tax purposes whenever they are resident in
the UK, even if under general law they have acquired a domicile in another
country.

Comment:
These proposals will significantly alter the income tax, capital gains tax and
inheritance tax position of long-term UK residents who are claiming to be non
UK domiciled for tax purposes. For example, the reforms mean that the
£90,000 remittance basis charge payable by those who have been resident for
17 out of 20 years will be redundant as such persons will be taxable on an
arising basis after 15 years. The £30,000 and £60,000 remittance basis charges
remain unchanged. 

UK residential property held indirectly by non UK domicile
persons
The government will legislate to ensure that, from April 2017, IHT is payable
on all UK residential property owned by non UK domiciles, regardless of their
residence status for tax purposes, including property held indirectly through
an offshore structure such as a trust or partnership.

Non Residency and Non Domicile
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Tax lock
The government will legislate to set a ceiling for the main rates of income tax,
the standard and reduced rates of VAT, and employer and employee Class 1
NIC rates, ensuring that they cannot rise above their current levels. The tax
lock will also ensure that the NIC Upper Earnings Limit cannot rise above the
income tax higher rate threshold and will prevent the relevant statutory
provisions being used to remove any items from the zero rate of VAT and

reduced rate of VAT for the duration of this Parliament.

Tax avoidance
A raft of HMRC compliance initiatives are to be launched over the next few
years. To quote the Chancellor:

‘We’re boosting HMRC’s capacity with three quarters of a billion pounds of
investment to go after tax fraud, offshore trusts and the businesses of the
hidden economy, tripling the number of wealthy evaders they pursue for
prosecution – raising £7.2 billion in extra tax.’

• Having previously consulted on powers to allow HMRC to directly recover 
debts from debtor’s bank accounts without the need for a Court Order 
these powers will become law when the Summer Finance Bill receives 
Royal Assent. There are some strict conditions on giving notice initially, but 
this will  give powers to  HMRC to recover funds from bank and building 
society accounts (including cash ISAs) when the debt is at least £1,000 and 
there is a minimum of £5,000 held (in total) in the debtor’s accounts. The 
measure includes a right of objection to HMRC and a right of appeal to a 
County Court.

• Financial intermediaries and tax advisers will be required by law to notify 
their clients that, from 2017, HMRC will begin to receive and share 
information regarding offshore accounts with other tax authorities. There 
will be a new disclosure opportunity in 2016 (on tougher terms than 
before) for people with offshore-related irregularities in their affairs and, 

once this has closed, tougher penalties and a criminal offence of failing to 
disclose offshore income and gains.

Tax credits
A number of changes to tax credits and Universal Credit are announced as
part of the welfare reforms aimed at reducing the growing expenditure in this
area.

Key changes include:

• From April 2016 the government will reduce the level of earnings at which 
a household’s tax credits and Universal Credit award starts to be withdrawn 
for every extra pound earned. There will also be an increase in the taper 
rate which applies to any excess income further reducing the tax credit 
award.

• Limiting the Child Element of both tax credits and Universal Credit to two 
children so that any subsequent children born after April 2017 will not be 
eligible for further support. Some claimants will be protected from these 
changes.

• Those starting a family after April 2017 will not be eligible for the Family 
Element in tax credits and equivalent in Universal Credit.

• In addition tax credit allowances (with the exception of disability elements) 
will be frozen.

Free childcare
From September 2017 the free childcare entitlement will be doubled from 15
hours to 30 hours a week for working parents of 3 and 4 year olds. The
government will implement this extension of free hours early in some local
areas from September 2016. This free childcare is worth around £5,000 a year
per child.

Other Matters
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Our summary focuses on the tax issues likely to affect you, your family and
your business and focuses on the measures announced in this Budget. It is
only a few months since the last Budget, so there will be two finance bills in
this tax year.  The measures introduced in March were released earlier in the
year, and as a reminder – our summary of those provisions can be found in
our March Budget Summary.

We will issue updates and insights into the changes introduced by the budget
via our website and our clients will be notified of these updates, so please do
keep an out for emails from us.

If you would like to discuss how the budget affects you particular situation
please contact your usual WMT partner, a member of the WMT tax team or
call 0800 158 5829

Anne-Maree Dunn - Tax Partner 
Anne-Maree Dunn is the Tax Partner at
WMT Chartered Accountants, having
been part of the team here since 1988.
She is a Chartered Accountant and
Chartered Tax Adviser and works with
a wide variety of owner-managed
businesses and private individuals on a
wide range of tax and business
advisory services.

Anne-Maree’s particular areas of tax
specialisms are in property, family
business issues, exit strategies for
owner-managers, capital gains tax,
group reorganisations, as well as tax
efficient share and reward schemes. 

Contact: 01727 808194  Email: anne-maree.dunn@wmtllp.com

Sarah Lockhart-White – 
Corporate Tax Director
Sarah has over 25 years experience of
advising owner-managed businesses
and large corporates on their tax
challenges and opportunities. Sarah
works on both advisory and tax
compliance matters, and clients seek
out her technical knowledge to help
grow their businesses. Sarah’s recent
projects include advising on
acquisitions, disposals and
restructurings as well as overseas
expansion. She has also helped clients
to make the most of tax reliefs and allowances such as R&D tax credits, capital
allowances and the patent box regime.

Contact: 01727 808185  Email: sarah.lockhart-white@wmtllp.com

Peter Davies – 
Employment Tax Director  
Peter Davies is a former Inland
Revenue investigator with extensive
experience in enquiries carried out by
HM Revenue & Customs. Since joining
the accountancy profession in 2004
Peter has advised businesses on
employment tax issues including
benefits in kind, PAYE and National
Insurance, and more specialised areas
such as employment status and
termination payments. 

Contact:  01727 885513  Email: peter.davies@wmtllp.com 

What should I do next?

http://www.wmtllp.com/what-we-do/latest-news/2015/03/19/budget-summary-2015
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Yogi Dhanak – 
Private Client Assistant Manager
Yogi provides compliance and tax
planning advice to a wide range of
private clients including wealthy
individuals, property owners, trusts,
self-employed individuals and
professional partnerships. In particular,
he works with a large number of
directors and shareholders of owner
managed businesses and advises them
on tax-efficient methods of extracting
funds from their companies. 

Contact: 01727 808205  Email: yogesh.dhanak@wmtllp.com

This summary is published for information of clients. It provides an overview
of the main proposals announced by the Chancellor of the Exchequer in his
Budget Statement, and no action should be taken without consulting the
detailed legislation or seeking professional advice.  Therefore no responsibility
for loss occasioned be any person acting or refraining from action as a result
of the material contained in this summary can be accepted by the authors or
the firm.  




